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NEGOTIATIONS ~ NO PROGRESS 


STRIKE MAY BE NECESSARY 


4p, 


PR al sa cele sate cae 


: ‘The Union Negotiating Committee met again with Lait ction’ on July 16th. 
This Teledyne company still refuses tO meet the be of the Paes 
| Bell workers. 


4 ARS 


siromthe *" 


—* “\ Teledyne still. insists that it have fi absolute. zyehit to speed up Ra 

ss production. whenever -it chooses and how much it chooses, Teledyne boc 
‘still wants the: absolute right to change.or abolish classifications ‘ 
and determine, on its. own, the qualifications. for a job and who 
should fill it. 


‘ 


— 
ae Sen nae el acapella. 


_ ‘Teledyne wants the right to fire any worker for a wide variety. of reasons. 


Teledyne does not want to give the P-B workers any additional holidays _ 
nor any improvement in the. vacation schedule. | Teledyne: wants to give. 
us a short-term.contract with an inadequate wage increase; no retro- 
activity and no protection against the rising cost of living. 


(ee eg 


Teledyne doesn't want to give us a decent pension plan; doesn't want 
to pay for dependents. insurance; doesn’ t want to give us union 
security; etc., ete : 


In effect, this pond mean eae we a ote one not be getting what 
we need economically but: we would also be coming to work on a day~to- ay 
basis with no job security. : 


THE UNION TOLD THE COMPANY THAT THIS POSITION BY THE TELEDYNE COMPANY 
IS NOT ACCEPTABLE, THE COMPANY'S OFFER MUST BE IMPROVED BEFORE WE = 
SIGN A CONTRACT. 7 | e welts 


IN AN ATTEMPT TO AVOID A STRIKE WE ARE REQUESTING THAT A GOVERNMENT ~~ 
REPRESENTATIVE FROM FEDERAL MEDIATION ENTER THE NEGOTIATIONS. 


| WE HOPE THIS WILL HELP BUT WE DON'T KNOW. WE DO NOT INTEND TO LET 
~-—,s TELEDYNE MAKE SECOND CLASS CITIZENS OUT OF THE PACKARD BELL WORKERS. » ae 
IF STRIKE IS THE ONLY LANGUAGE TELEDYNE UNDERSTANDS WE ARE PREPARED 
TO SPEAK. THAT LANGUAGE. 


SUPPORT YOUR UNION - - WE WILL WIN OUR JUST DEMANDS! 


NEGOCIAC-IONES - NINGUN PROGRESO 


HUELGA QUISAS NECESARIA 


El comite de negociaciones de la union se junto con la administracion 
de manego el 16-de Julio. Esta compania de Teledyne todavia rehusa 
complir las necesidadés de los trabajadores de Packard Bell. 


Teledyne insiste tener absolutamente todo derecho de .acelerar | 
velocidad de .produciones, cuando ellos gusten., ay. cuanto ellos. sedis n 
Teledyne no :quiere darle al obrero. de P,. B,.:.ningun dia. de. fiesta. 
adicional;: «ningun mejoramiento en horario— de vacaciones; Teledyne -. 
quiere darnos un contrato de breve termino con insuficiente aumento | 
en sueldos, 2 cose ase proteccion ake och el costo sd vida ¥ oS 
restitucion. ee : 


Teledyne ‘se. nigga a: darnos un plan de peéncion deeente, se niega Shane 
pagar. ‘el seguro. ee ‘dependientes, se nAPyA a eens seguridad de union,. 
etc. 5 etc. , re , ‘ ° : ‘ Ae 


Eficazmente, esto quiere. decir que no nomas no vamos’a conseguir lo. 
que nececitamos economicamente, mas que, estaremos regresando al. 
trabajo basado en dia a dia, sin seguridad de trabajo. : | 


‘LA UNION. LE DIJO A LA COMPANIA QUE ESTA POSIC ION A LADO DE LA COMPANIA_ 
DE TELEDYNE NO ES ACEPTABLE. LA OFERTA DE LA COMPANIA T IENE QUE. SER 
MEJORADA ANTES DE QUE F IRMEMOS UN CONTRATO. : 


PARA INTENTAR ‘DE EVITAR UNA HUBLGA NOSOTROS - STAMOS SOL ICITANDO QUE 
UN REPRESENTADOR GOVERNANTE DE FEDERAL MEDIATION ENGRESE A: LAS - 
ae eee 


NOSOTROS ESPERAMOS QUE AUXILIE PERO NO’ SABEMOS. NOSOTROS NO TRATAMOS 
DE DEJAR A TELEDYNE HACER A LOS OBREROS DE PACKARD BELL CUIDADANOS, DE 
ee ae se ee ee or 3 
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SI HUELGA ES EL UNICO IDIOMA QUE TELEDYNE ENT IENDE STAMOS PREPARADOS 
PARA HABLAR ESE IDIOMA. 


APOYE SU UNION --- GANAREMOS NUESTRAS DEMANDAS JUSTAS. 


len —— —————— ee 
‘ 
- ‘ 


EMPLOYEE BULLETIN 


July 24, 1969 


os All Employees in Home Products Division Bargaining Unit 
FROM: J. M. Turner, Director of Employee Relations 
subJECT: Summary of Negotiations - Collective Bargaining Agreement 


The Company and Union representatives met yesterday, Wednesday, July 23, 1969, 
with a representative from the Federal Mediation and Conciliation Service in an effort 
to resolve the remaining differences delaying the signing of a new labor agreement, 
There have been approximately 24 meetings with the Union since our agreement with 
jie Io U..- terminated on January 31, 1969. 


The Union has requested that the Company agree to a Union Shop or Agency Shop as 
the Union security clause in the contract. The Union Shop would require that each 
employee in the bargaining unit join and pay dues to the Union in order to keep his 

job with Packard Bell. The Agency Shop would not require membership in the Union, 
but would require that each employee pay a fee equal to monthly dues in order to keep 
his job with Packard Bell. Naturally, the Company has rejected these proposals. 


In the course of negotiations to date the Company has granted a 5% wage increase and 

a 5% increase to the rate ranges of all labor grades. The Company has adopted a pro- 
cedure for automatic progression to the rate range maximums. The Company has 
adjusted many job classifications. The Company has added 6¢ per hour to the maximum 
Ofdthe rate ranges for labor grades Im, 13 and 14. The Company has offered a funeral 
pay benefit. The Company has offered improvements in group insurance benefits. The 
Company has offered to include all bargaining unit employees in the Teledyne Retirement 
Plan effective on the date Teledyne acquired Packard Bell. The Company has communi- 
cated to the Union that this was the extent of our economic proposal. 


The Union said they would agree to a Maintenance of Membership Clause if, in addition 
to the Company's economic proposal, the Company would give paid steward time, three 
(3) weeks vacation after five (5) years of service, past service credit for the pension 
plan, the wage increase retroactive to February, pay the difference in the dependent 
coverage improvement in the insurance plan, give an additional holiday, all of this 
while being well aware of the Company's position on economic issues. Again, the 
Company rejected this proposal. 


It is the Company's view, derived from many, many weeks of meetings with the Union, 
that this totally unacceptable proposal is an obvious attempt to disguise the real issue 
that is in dispute - the Union or Agency Shop. 


It is the Company's view that an agreement could be signed today based upon the 
Company's proposal if the Company would agree to the Union or Agency Shop. Because 
it is the Company's belief that your individual right to join or not to join the Union is 
important, we cannot reach an agreement on that basis, regardless of implied 
economic pressures against the Company. | 


It is the Company's understanding that another meeting will be scheduled for next 
week, | 


WHAT IS TELEDYNE UP TO? 


The Packard Bell workers have decided twice by secret ballot elections 
conducted by the U.S. Government that we want the benefits and protections 
of the: WE, ; 


The giant Teledyne corporations, whech is in business not to make products 
but to make profits, still -doesn't believe us. Teledyne wants to Kick us 
around like second class citizens of their empire. They are not going 

to get away with it! 3 


No where in their July 24th Employee Bulletin did the company 
mention what they are really fighting for. Such as - 


THE ABSOLUTE RIGHT OF THE COMPANY TO SPEED UP PRODUCTION - 
WITHOUT OUR Peake TO GREENE AND ARBITRATE THE SPEEDUP. 


THE ABSOLUTE RIGHT TO CHANGE, COMBINE OR ABOLISH JOB CLASSIFICATIONS - 
WITHOUT OUR RIGHT TO GRIEVE OR ARBITRATE. 


THE ABSOLUTE RIGHT TO DETERMINE WHEN OVERTIME SHALL BE WORKED - 
BEES OUR RIGHT TO GRIEVE OR ARBITRATE. 


THE ABSOLUTE RIGHT TO DETERMINE WHETHER, WHEN OR WHERE THERE IS A 
JOB OPENING AND WHO SHALL GET ANY OPEN JOB ~ WITHOUT OUR RIGHT 
TO GRIEVE OR ARBITRATE. 


THE ABSOLUTE RIGHT TO TERMINATE (FIRE), REASSIGN OR DEMOTE P-~B 
WORKERS FOR COUNTLESS REASONS - WITHOUT OUR RIGHT TO GRIEVE OR 
ARBITRATE. | 

THIS IS ONLY PART OF THE WHOLE STORY OF THE UNION'S FIGHT FOR A DECENT 


CONTRACT. THIS IS PART OF THE STORY OF WHY WE MAY HAVE TO STRIKE FOR 
JOB PROTECTION AND SECURITY . 


SUPFDRT YOUR UNION! WE WILL WIN OUR JUST DEMANDS! 


TUE LOCAL 1206 


QUE TELEDYNE IRA A HACER AHORA? 


bee i nabe cdoyee Uc Packard Beli an sestaies dos es por votos 

secretos selecciones conduc ido por el Sebeetnc de E.U. que nosotros 
queremios los AE y protecciones del T.U.E. 

La gigante Pete ivnc Corp. cual cope en meee no para Faces productos 
Sino para hacer dinero, y todabia no nos creen. Teledyne quiere patearnos 


como si fueramos unos ciudadanos ees de su Imperio. Pero eso no 
Se va a quedar .asi! 


En Julio 24, cuando la compania repartio los boletines para los emp leados 
menciono que ellos estan realmente see Como - 


El absoluto derecho de la compania de subir la produccion sin ningun 
derecho nestro de quejarnos o de arbitrar sobre aumento de produccion. 


El absoluto derecho de cambiar. combinar o destruir clasificaciones de 
oe Sin nIngur Sages de AEE TOs ode arbitrar. 7 


El epee is depeche de determinar cuando horas extras se deben de 
trabajar sin ningun poh sain nuestro de quejarnor o de arbitrar. 


El eps duce de Wetersipac Si quieren, cuando o donde hay una promocion 
vacante, y a quien se la quieran dar sin ningun derecho nuestro de 
quejarnos o de pebstrar. 


El abec lorie Wecosks ac. determinar (si lo despiden,) o dejar el trabajo 
Oo bajar clasificacciones de P.B. empleados por infinidad de razones, 
Sin ningun derecho nuestro de quejarnos o de arbitrar. 


ESTA ES LA UNICA PARTE DE TODA LA HISTORIA DE LAS UNIONES QUE PELEAN POR 
UN CONTRATO DECENTE. ESTA ES LA PARTE DE LA HISTORIA POR QUE NOSOTROS 
QUISA NOS BALLAMOS EN GUELGA PARA PROTECCION Y SEGURIDAD. 


SOPORTA TU UNION! ‘NOSOTROS GANAREMOS NUESTRAS UNICAS DEMANDAS! 


JUE LOCAL 1206 


WHY WON'T TELEDYNE AGREE TO THIS? 


Teledyne management has insisted upon the absolute right to speed up 
production as it sees fit. 


Packard Bell workers are not on an incentive system, We are reac te on a 
piece work system. We do not get paid more for doing more vee 
The company insists on extra work OE no extra pay. | 


In an attempt to settle the question in a reasonable manner the 
Union suggested a clause in the contract that called for 2 fair 
day's work for a fair ae pay. 


WHAT IS .WRONG WITH i ges: WHY WON'T THE COMPANY AGREE TO THAT? 


The company was not even interested in discussing this suggestion. 
This means the company wants us to do more than a fair day's work 
for less a fair day's pay. 


THIS ATT ITUDE OF TELEDYNE IS WHAT IS ere US TO STRIKE TO WIN 
eet ett TON FOR OUR JOBS. 


BVidentiy Teledyne doesn't understand reason, logic and fairness. 
Despite the fact that neither the Union nor its members want a strike, 
Teledyne doesn't understand any other language, The compan 4a 
forcing us to take such action, If we are forceed to strike as a 

oe catia contract the whole blame 1s on the company. | 


The Union is willing ana ready to settle the cont fact peacefully - 
the company doesn't want to, 


SUPPORT YOUR UNION! WE WILL WIN OUR JUST DEMANDS} 


IUE LOCAL 1206 
8/5/69 


POR QUE TELEDYNE NO ESTA DE ACUERDO EN ESTO? 





La. gerencia de Teledyne ha insistido sobre el derecho de | 
acelerar la. produccion como a ella convenga, | 


Los travajacores de Packard Bell no estan en un sistema 
-estimulativo. 


No estamos en un sistema de travajo de pago pon pieza. 

Nosotros no recibimos mas pago por hacer mastrabajo. 

Y ila compafia insiste en baabase extra Sin pago ere 

| En un intento por. arreglar esta situacion de una manera 
razonable la union sugirio una clausula en el contrato que 


demande un dia de trabajo justo por un dia de pago justo. 


QUE HAY DE MALO EN ESTO? POR (QUE LA COMPANIA NO ESTARA DE 
ACUERDO EN ESTO? 


La compania ni. siguiera esta interesada en discutir fsta 


“', gsugerencia;,esto significa que la compania quiere que nosotros 


hagamos.mas. de»lo humanamente posible de undia. justo de 
trabaj oypor mdia injusto de pago, 





Esta actitud de Teledyne esta obligandonos a la huelga para 
ganar proteccion en nuestro trabajo. Evidentemente Teledyne 
no entiende de razon, ‘Yogica, y justicia a pesar del hecho 
de que ni la Union ni sus miembros decean una huega. 
Teledyne no entiende de ningun otro lenguage. La compania 
nos esta obligando..a tomar tal: decision si nos. forzan a la 
huelga toda la culpa sera de la Teledyne. 


La Union esta deceando y esta lista para completar el contrato 
pacificamente; mas la compania se niega a hacerlo. 


RES PALDE SU UNION! 
GANAREMOS NUESTRAS JUSTAS DEMANDAS! 


IUE LOCAL 1206 


8/5/69 


THE REAL ISSUES 


Why hasn't a contract been signed between the Union and the company? 
The answer is simple - Teledyne refuses to give the Packard Bell workers 
job security, job protection and the proper economic benefits we need. 


TELEDYNE INSISTS UPON THE ABSOLUTE RIGHT TO SPEED UP PRODUCTION. TELEDYNE 

INSISTS UPON THE ABSOLUTE RIGHT TO FIRE PACKARD BELL WORKERS FOR MANY, 

MANY REASONS. TELEDYNE WANTS THE ABSOLUTE RIGHT TO CHANGE OR ABOLISH 

CLASSIFICATIONS. TELEDYNE WANTS THE ABSOLUTE RIGHT TO DECIDE WHO SHOULD 

FILL ANY JOB AND THE ABSOLUTE RIGHT TO DECIDE WHO HAS THE NECESSARY — 
QUALIFICATIONS. 


WE COULD GO ON AND LIST MANY CRITICAL ITEMS AFFECTING THE JOB SECURITY 
OF PACKARD BELL WORKERS WHICH THE COMPANY REFUSES TO AGREE 10. 


TELEDYNE DOESN'T EVEN WANT THESE MATTERS WHICH CAN EFFECT OUR BREAD AND 
BUITER TO BE SUBJECT TO GRIEVANCE AND ARBITRATION! IS THE COMPANY 
AFRAID TO PUT ITS CASE BEFORE AN IMPARTIAL JUDGE?? 


No, it isn't our request for union security that is delaying the contract 
settlement. IT IS OUR DETERMINATION THAT THE COMPANY MUST TREAT THE 
PACKARD BELL WORKERS FAIRLY THAT IS HOLDING THE COMPANY BACK FROM 
REACHING A SETTLEMENT WITH THE UNION. 


CHALLENGE TO THE COMPANY 
LET'S SEE WHO IS TELLING THE TRUTH, THE UNION WILL WITHDRAW ITS 
LEGITIMATE PROPOSAL FOR A BETTER UNION SECURITY CLAUSE IF THE COMPANY 
WILL AGREE TO MAKE ARTICLE 4 (MANAGEMENT RETAINED RIGHTS ARTICLE) 
SUBJECT TO THE GRIEVANCE AND ARBITRATION PROCEDURES, 
IF TELEDYNE WILL DO THAT WE CAN WRAP UP THIS CONTRACT NEGOTIATIONS IN 
A HURRY. HOW ABOUT IT, TELEDYNE? 


ITVUE LOCAL 1206 


MEETING TOMORROW MORAING 


As you know, the Union and ‘company have been negotiating for 
_ several months without reaching an agreement. Even our meeting. 
with Federal Mediation did not produce results. 
WE ARE CALLING A MEETING TOMORROW MORNING, FOR BOTH MEMBERS 
AND NON-MEMBERS, AT WHICH TIME WE WILL HAVE A FULL REPORT 
ON NEGOTIATIONS AND TAKE A STRIKE VOTE. 


THIS IS YOUR OPPORTUNITY TO DECIDE YOUR FUTURE. ATTEND THIS 
IMPORTANT MEETING. | 


TIME: 7:30 A.M., AUGUST 7, 1969 
PLACE: KNIGHTS OF COLUMBUS HALL 


Pico Blvd. & 21st Streets 
Santa Monica, Calif. | 


Note: Second shift will meet at the Union Hall on Pico Blvd., 
at 4:00 P.M. | 


TUE LOCAL 1206 


' JUNTA MANANA’ EN LA MANANA 


VOTOS PARA LA HUELGA — 


Como ustedes saben, La union y la compania an estado negociando por 
varios meses sin llegar a ningun acuerdo. Aun siguiera con Inter- 
posicion. Federal pudimos en la junta. anterior ejercer ningun 
resultado. ; | 


QUEREMOS RECORDALES A TODOS LOS MIEMBROS Y NO MIEMBROS DE LA UNION 
QUE TENDREMOS UNA JUNTA GENERAL MANANA EN LA MANANA EN LA: CUAL DAREMOS 
COMPLETOS DETALLES SOBRE LAS NEGOCIACIONES ANTERIORES Y ALLI SE 
DISCUTIRA, SOBRE LA HUELGA. 
ESTA ES SU OPORTUNIDAD PARA DECIDIR SU FUTURO. Y LES RECORDAMOS 
UNA VEZ MAS QUE NO DEJEN DE ASISTIR A ESTA JUNTA. 
(ES MUY IMPORTANTE). 
HORA: 7:30 A.M. AGOSTO 7, 1969 
LUGAR: EN EL SALON DE KNIGHTS OF COLUMBUS 
QUE ESTA HUVICADO EN LA ESQMINA DE LA | 


CALLE VEINTIUNAVA Y PICO BLVD. 
SANTA MONICA ~ 


NOTE: Para los miembros y no miembros del turno de noche habra 
junta especial en el salon de la union. 
Que. esta: huvicado en'el 12206 Pico: Blvd. 
En el segundo piso a las 4:00 P.M. 


NO DEJEN DE ASISTIR. 
IVE LOCAL 1206 


EMPLOYEE BULLETIN 


August 6, 1969 


ge 5 All Employees 
FROM: James M. Turner - Director, Employee Relations 
SUBJECT: Summary of Negotiations 


The Union has recently been bombarding you with literature making it 
appear that the Company has suddenly changed its name and started mistreating 
its employees, and that a strike is necessary for the first time in Packard-Bell's 
43 years of existence. 


First, Packard-Bell's name has not been changed. While it is true that the 
stock of Packard-Bell is owned by Teledyne, and has been owned by Teledyne for 
over a year, the same management and employment policies have been continued 
since Teledyne's purchase of stock that existed before Packard-Bell's stock was 
acquired, 


Secondly, the Company has not suddenly started mistreating its employees. 
The Company has offered significant improvements to the wages and working conditions 
of our employees. The Company has not suddenly started a speed-up or unilaterally 
changed, combined, or abolished job classifications, or terminated, reassigned, or 
demoted employees for countless reasons. 


The Union claims that the reason there is not an agreement is because the 
Company will not agree to changes in the retained rights clause of the agreement. This 
retained rights clause is the same retained rights clause which the Union agreed to 
in 1967. Apparently, the retained rights clause was satisfactory to the Union then. 
There have been no reasons stated why it is not satisfactory now. The Company 
believes the real reason why there is not an agreement is because the Union is 
insisting upon a union shop or an agency shop, and because the Company is unwilling 
to require any of its employees to join the Union or pay dues in order to keep their 
jobs with Packard Bell. 


The Union has been stating all week that it is going to calla strike. The 
Company is not going to be pressured into changing its views with respect to a Union 
shop by threats of a strike or a strike. 


If the Union calls a strike, the Company intends to continue to operate the 
plant in order to fulfill its obligations to its customers, and jobs will be available for 
all employees who desire to come to work, Under Federal law, employees have the 
right to engage in a strike, and the right not to engage in a strike. The Company has 
the right to hire new permanent employees in place of those employees who strike, 
and will do so if necessary to continue production. 











It is unlawful for anyone to threaten or coerce employees who desire to 
exercise their right to work during a strike. The Company is sorry to learn that 
employees have been threatened with violence in the event they desire to work during 
a strike. The Company will not tolerate such violence, and will use all lawful means 
to protect employees who desire to work during a strike. 


Questions have been asked concerning the right of the Union to fine employees 
who report to work. The law is that employees of the Company who are not now 
members of the Union, even though they are part of a bargaining unit, cannot be fined 
by the Union for reporting to work during a strike. Employees who were members -- 
but who have withdrawn from membership or who are not now members for any reason -- 
cannot be fined by the Union for reporting to work during a strike. 


The Company has also heard that there are going to be intermittent work 
stoppages, that is, a strike for one hour, and then a return to work, and a strike for 
one hour the following day, and then a return to work, and soon. While employees 
are free to engage in a strike, they are not free to engage in an intermittent strike. 
The Company will not tolerate intermittent strikes, and in the event of such inter- 
mittent strikes, the Company reserves the right to discipline employees who engage 
in such strikes, including discharge. 


The Company does not want a strike. The Company is willing to continue to 
negotiate its differences with the Union. The Union requested a meeting with a 
representative of the Federal Mediation and Conciliation Service and a meeting was 
held with that representative on Wednesday, July 23, 1969. We have not heard from 
the Union since that meeting except through the distribution of bulletins. We do not 
intend to negotiate through the use of bulletins. 





- Leaflet written by Jeff Schmidt (future author of Disciplined’ Minds) and distributed to workers at Packard Bell's Los Angeles, California, television factory, August 1969 


SYUDENTS-- SUPPORT. . WORKERS 








The company is afraid of being called ''Teledyne'' which is a giant 
octopus corporation that has bought dozens of companies since 1963. 
The company wants to go by the name "Fackard-Bell"' which they say 
is a happy little team of TV makers. It is not so happy with the bosses' 
low pay, speed-up, short work breaks, and little job security. Tele- 
dyne's real goal is profit, not workers’ welfare or a good product for 
the public. | 


Teledyne took in a profit of over $26,400,000 in 6 months ending 
last April. This money in the corporate pockets was taken from the 
laboring of 26,000 workers. This is over $1000 per worker in just Six 
months! In their drive for even higher profits the company has moved 
the black and white TV production to Japan where the labor is even 
cheaper than in the U.5. 

This move to Japan is typical of what the bosses do. The government. 
spends billions of dollars of our tax money and drafts us to keep other 
areas of the world open as a source of cheap labor for the bosses! 
profit. This keeps our wages down; we call this imperialism. 

Thus Teledyne has an interest in keeping wars like the Vietnam _ 
war going so that it can keep the labor there cheap for more invest- 

“ment (if the government beats the Vietnamese people maybe Teledyne 
will move the rest of their TV production to Asia.) This is why Tele- 
dyne is glad to make a profit off of the 10% war-tax surcharge by making 
explosives systems in another division. 


The only way the company is going to back down on issues like 
speed-up, low pay, and job security, is by being forced to with a 
strike. Teledyne must be told: ''Meet the demands or there will be no 
production at all.'' The union has been trying to talk Teledyne into 
meeting its demands for many weeks. Neither talk nor one-hour ''strikes"' 
will win: The only way to win is a real strike where all their production 
stops. 


We of the Students for a Democratic Society (SDS) are encouraging 
students to support the workers side against the bosses because the 
same people who control the Teledyne corporate monster control the 
University, the police and the government. The Universities and colleges 
try to turn students against workers and make them feel that they are 
superior. They help to recruit students to scab on workers! strikes. 

We believe that any gain made by workers against the bosses is one step 
against those who run the Vietnam war, the draft, and high taxes. SDS 
has stopped strike-breaker hiring by University of California Regent 
Hearst's Herald-Examiner at UCLA and California State College at 

Los Angeles. We will do the same for striking Teledyne workers, 


SDS WORK-IN SUPPORT COMMITTEE 


information : 679-2033 | 
labor donated 
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